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INSTRUCTION: ANSWER QUESTION 2 AND ANY TWO OTHERS

1. Unravel the strength and weakness of classical thesis of carrot and stick model of

motivation. .
2. Demonstrate that there js point of parallel line and interception connecting motivation,

leadership and productivity.

3. Using McClelland and Vroom theses show that differential productivity is possible.

4.  Provide path of differential motivation that can be observed using some leadership styles
widely known.

Condition Model.



